A

"\
ACUTECARE®
ANTI-BRIBERY POLICY
The top management of CRITIS MEDICAL SYNERGY I.K.E. (AcuteCare.Al) has established clear

principle

it.

supports

s that form the foundation of its anti-bribery policy. These principles are as follows:

The company enforces a zero-tolerance policy toward bribery and corruption and is
committed to acting with professionalism, legality, and integrity in all business dealings and
relationships.

It does not tolerate any form of bribery or corruption.

It will not provide, offer, or agree to provide, nor approve or request that someone else
provide, directly or indirectly, any kind of benefit to individuals in order to induce them to act,
or refrain from acting, in breach of their duties.

It will never solicit or accept, directly or indirectly, any kind of benefit or promise thereof, to
induce or reward improper behavior in the form of actions or omissions that arise from or
conflict with someone’s duties.

The policy is appropriate to the company’s purposes and objectives.

The company actively complies with all applicable laws and regulations related to bribery
prevention, money laundering, and terrorism, and recognizes its responsibility to report any
suspicious conduct to the relevant Greek authorities.

It strives for continuous improvement of its Anti-Bribery Management System.

It informs and trains its personnel, as well as partners and subcontractors, about the anti-
bribery policy.

It defines and monitors specific objectives related to the fight against bribery.

It has assigned responsibility for managing the Anti-Bribery Management System to a specific
role, the Anti-Bribery Compliance Officer.

This policy is available to all company personnel and subcontractors, who are required to comply with

CRITIS MEDICAL SYNERGY L.K.E. fully acknowledges the objectives of the anti-bribery policy and

its implementation.

The Management
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MNOAITIKH KATA THZ AQPOAOKIAZ

H avwrtatn &toiknon tng CRITIS MEDICAL SYNERGY I.K.E. (AcuteCare.Al) €xeL oploEL OUYKEKPLUEVEG

OPXEG MAVW OTLG OTIOLEG OTNPLZETAL N TOALTLKN YLOL TNV KATATOAEUNON TNG SwPOSOoKIag, oL OToleS elval:

o edapuolel MOATIKA KUNSEVIKNG avoxng Tpog Ta datvopeva Swpodokiag kal StapBopdg kat
£xel 8eopeuTEL va evepyel PE EMOYYEAUATIOUO, VOULUOTNTO KOL OKEPALOTNTO OE OAEC TIG
ETIOYYEALLATIKEG TNG CUVAANQYEG KOl OXECELG.

e Sev avéxetal kapia popodr Swpodokiog i dtadOopdg.

e Sev Ba mapdaoyel, npoodépel, 1 mMpoodepBEeL va MAPACKEL, VA EYKPLVEL f} va {NTHOEL amd
KATIOLOV VA TAPAOXEL, AUeaa ) EUpeca, odéAn omolacdAmoTe Hopdr¢ o€ MPOCWTA, WOTE Ta
MPOoWA AUTA va evepyrioouy, mapafLalovrog ta KabrKovtd toug, oe paén n mapdisupn.

e ToTE 6¢ Ba {ntroeL | Ba 6exBel, dueoa | éupeoca, odpéAn omolacdnmote popdng A TNV
UTIOOXECN OUTWV, YLa va TIPOKAAECEL 1 va eTUBpafeloel AVAPLOOTEG CUUMEPLDOPEC HE TN
popdn mpdtewv n mapaAeiPewv mou avakUITouv and | cuykpouovtal PE Tto Kabrkovta
KArmolou

® 1 TMOALTIKN glval KATAAANAN YL TOUG OKOTIOUG KOL TOUG OTOXOUG TNG ETALPLag

e CouUUpOpdwWVETOL EVEPYA HE OAOUG TOUC VOUOUG Kal KavoviopoUg Tou adopolv otnv
KatamoAéunon tng Swpodokiag, oto EEMAUPA XPAUATOG KAl OTNV TPOoMoKpatia Kal
avayvwpilel mwg €xel euBUVN va avadépel otig appodleg EAANVIKEG ApXEC kKGO cupmepLdopd
Ttou Kpivetal Umortn.

e  KAvel TpoomABeleg yla tn ocuvexr PeATiwon Tou ZUCTAMATOC Yld TNV KATATIOAEUNGN TNG
Swpodokiag.

e SVNUEPWVEL KOl eKMOLSeVEL TO avOpwrvo Suvaplko, KoOwWE KoL TOUG OUVEPYATEG Kol
UTEPYOAABOUC, OXETIKA LE TNV TTOALTLKA YA TNV KATATtoAEUnon the Swpodokiag.

e  KoBopileL Kol LETPAEL CUYKEKPLUEVOUG GTOXOUG YL TNV KATATTOAEUNON TG Swpodokiag

e ovaOetel TNV Slaxeiplon Tou JUCTAUATOG OE CUYKEKPLUEVO POAO Tou eival o YmeluBuvog

Alaxeiplong Zuotipartog yla tThv KatamoAéunon thg Awpodokiag.

H MoAttikn givat StaB£oLn 0To MPOCWTLKO TNG ETALPLAG KAL 0TOUG UTEPYOAGBOUC, OL OToioL TIPETEL VAl

v edapuolouvv

H CRITIS MEDICAL SYNERGY LK.E. avayvwpilel mARpwG TOUG OTOXOUG TNG TIOALTIKNAG KATA TNG

Swpodokiag kat urtootnpilel TNV edpappoyn TNG.

H Awoiknon




